SELFTRACE Shareable brochure

SELFTRACE for Business Leaders

A commercial piece that explains why understanding the real
operating style of talent reduces cost and improves outcomes.

Vertical Focus Core

CEOs, founders, general SELFTRACE for Business Leaders Scientific + actionable
management, finance, HR, and
business leaders

SELFTRACE helps reduce the cost of hiring blindly by making the professional behavioral layer of talent more
visible. It does not moralize or label: it shows how a person tends to operate, which contexts favor them, and
where friction may appear before it becomes operational loss or early turnover.

Current platform capabilities

e |dentity cartography by life areas with history and cumulative reading.

e |dentity biography and emotional state to go deeper than the core pattern.

e Holistic diagnosis, contextual behavioral summary, and structured prompts for external Al.
e Apply as case workshop, historical inventory, and dedicated file card.

e Reusable libraries of actors, contexts, and environments to enrich real cases.

e Reports, PDFs, and shareable outputs with host branding.

e Link-based sharing and curated outputs for private or carefully public contexts.

What makes this valuable Use cases

e Adds a practical layer of human insight for hiring, e Hiring and selection processes with fewer blind
onboarding, and talent development. spots.

e Helps detect compatibility, friction risk, and e New talent integration with better fit between
better performance conditions. manager, role, and context.

e Turns behavioral uncertainty into clearer e Team design, emerging leadership, and early-
judgment criteria for leaders and HR. turnover prevention.
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Relevant benefits for this sector Sharing notes

e Reduces losses from inefficient onboarding, poor e |deal for demos with executives, business owners,
assignment, and avoidable strain. and talent leaders.

e Improves the quality of fit, complementarity, and e Turns an abstract proposition into a clear
development decisions. argument around savings, compatibility, and

. . organizational maturity.
e Adds a more useful professional narrative for

talent, culture, and people analytics. e Very useful when positioning SELFTRACE as
human infrastructure, not just software.

Scientific and operational basis

SELFTRACE combines deterministic pattern reading grounded in
psychological flexibility, traits, and attachment theory. External Al can
expand language, reflection, or coaching; the core detection still relies
on reproducible rules and now also translates into cross-cutting
reports and applied case files.

Invite them to explore SELFTRACE

Share this brochure with people, teams, or institutions who may find it useful. SELFTRACE combines
cartography, biography, emotional state, contextual behavioral summary, applied case files, shareable reports,
and external Al support inside a deep and actionable experience.

Registration / access: https:/self-trace.com/Identity/Account/Register
System guide: https:/self-trace.com/HowltWorks
Entry page: https://self-trace.com/
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